
 

 

3.5.1 Number of Collaborative activities for  research, Faculty exchange, Student 

exchange/ internship per year. 

S.No Name of the Organisation No. of Activities Nature of Activity 

 

1. Research Center Imarat , DRDO 

 

01 Research Project 

2. Telangana Academy for Skill & 

Knowledge 

 

01 Internship 

3 Nuclear Fuel Complex, Department 

of Atomic Energy 

 

01 Research Project 

4 Bharat Dyanamics Ltd 

 

01 Research Project 

5 Bharat Heavy Electricals Ltd. 

 

01 Internship 

6 Central Institute of Tool Design 

 

02 Research Project 

7 CoCubes Technologies Pvt. Ltd 

 

02 Internship 

 Total Activities                 09  
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ACTIVITY REPORT OF TASK 
 

 

1. Introduction: An Internship drive was organized by TASK at [BIET]. The event aimed to 

provide students with job opportunities by assessing their skills and connecting them with 

potential employers. The drive attracted enthusiastic participation from students, offering them 

a platform to showcase their technical, analytical, and communication skills. 

         

2. Objectives of the Internship Drive:     

• To provide students with employment opportunities in reputed organizations. 

• To assess students' technical and soft skills for industry readiness. 

• To facilitate direct interaction between students and recruiters. 

• To help students understand corporate expectations and hiring processes. 

3. Internship Drive Process: The placement drive was conducted in multiple stages, 

including: 

• Pre-Placement Talk: Representatives from TASK provided an overview of the 

company, job roles, and career growth opportunities. 

• Aptitude Test: A written test assessed students' problem-solving skills, logical 

reasoning, and quantitative aptitude. 

• Technical Interview: Shortlisted candidates were evaluated on their technical 

knowledge and problem-solving capabilities. 

• HR Interview: Final shortlisted candidates underwent an HR interview to assess their 

communication skills, attitude, and company fit. 



 

 

 

 

 

• Final Selection & Offer Letters: Successful candidates received job offers, marking 

the completion of the recruitment process. 

4. Key Highlights & Outcomes: 

• A significant number of students participated in the placement drive. 

• Several students successfully cleared all selection rounds and secured job offers. 

• Recruiters appreciated the quality and preparedness of candidates. 

• Students gained valuable experience and insights into real-world hiring processes. 

5. Conclusion: The placement drive conducted by TASK was a great opportunity for 

students to begin their professional careers. The event not only resulted in job placements but 

also provided students with industry insights and exposure to corporate hiring processes. 

Such initiatives play a crucial role in enhancing students' employability and career prospects. 

6. Acknowledgment: We extend our sincere gratitude to TASK for conducting the 

placement drive and offering valuable career opportunities to students. Special thanks to the 

placement cell, faculty coordinators, and all participants for making the event a success. 
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COCUBES Online Test for Internship  

 

As a part of COCUBES, MOU, Pre assessment test was carried out on Domain, English Usage, on 

reasoning, quantitative aptitude coding employability. COCUBES Online Test was conducted for all 

Students of all Branches at BIET Campus in the academic year 2014-15. 

 

COCUBES Online Test for Internship  

1. Introduction: A pre-assessment test was conducted by CoCubes on to evaluate the skills 

and competencies of students in various domains. The assessment aimed to measure the 

employability readiness of students by testing their proficiency in domain-specific 

knowledge, English usage, reasoning ability, quantitative aptitude, and coding skills. The test 

served as a benchmark for understanding strengths and areas for improvement, helping 

students prepare for future job opportunities. 

2. Objectives of the Test: 

• To assess students' technical knowledge in their respective domains and providing 

internship oppurtunities. 

• To evaluate English proficiency, including grammar, vocabulary, and comprehension 

skills. 

• To test logical reasoning and problem-solving abilities. 

• To measure quantitative aptitude and mathematical skills. 

• To analyze coding proficiency and programming skills. 

• To provide insights into employability readiness. 

3. Test Structure and Sections: The CoCubes pre-assessment test comprised the following 

sections: 

• Domain Knowledge: Questions related to the students' respective academic 

disciplines to assess their technical expertise. 

• English Usage: This section included grammar, sentence correction, reading 

comprehension, and vocabulary-based questions. 

• Reasoning Ability: Logical reasoning, pattern recognition, and analytical thinking 

problems were included to assess problem-solving skills. 



 

 

• Quantitative Aptitude: Topics covered included arithmetic, algebra, probability, 

number series, and data interpretation. 

• Coding Skills: Programming-based questions in languages such as C, C++, Java, and 

Python, focusing on algorithm development and debugging. 

• Employability Skills: Soft skills assessment, including behavioral traits, 

communication, and workplace adaptability. 

4. Key Observations and Findings: 

• Students demonstrated a strong grasp of domain knowledge, with notable 

performance in core technical areas. 

• English proficiency varied among students, with some facing challenges in 

vocabulary and comprehension. 

• Logical reasoning and problem-solving skills were found to be satisfactory, with 

scope for improvement in time management. 

• Quantitative aptitude results indicated that students need to practice numerical 

problem-solving to enhance accuracy and speed. 

• Coding skills showed mixed performance; while some students exhibited strong 

programming abilities, others struggled with complex problem-solving. 

• The employability skills section highlighted the importance of communication, 

teamwork, and adaptability in the workplace. 

5. Conclusion: The CoCubes pre-assessment test provided valuable insights into students' 

current skill levels and areas requiring improvement. The results will help students focus on 

specific skill enhancements to improve their employability. Regular practice, targeted 

training sessions, and workshops on weak areas can help bridge the skill gaps and enhance 

job readiness. 

6. Recommendations: 

• Conduct training sessions for English language improvement, focusing on vocabulary 

and comprehension. 

• Organize workshops on logical reasoning and quantitative aptitude to improve 

problem-solving speed. 

• Provide coding bootcamps and hands-on programming sessions for students 

struggling with coding. 

• Arrange mock assessments to help students become familiar with time management 

and test-taking strategies. 

• Encourage participation in soft skills development programs to enhance employability 

traits. 

7. Acknowledgment: We extend our gratitude to CoCubes for organizing this pre-assessment 

test and providing detailed feedback on students’ performance. Special thanks to our 

institution’s faculty and training coordinators for facilitating the test and guiding students 

toward skill enhancement. 


